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Visualize the Future and Create a New Market
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The recent rapid technical innovation as represented by DX and Al, is transforming our lives with its broad impact on
education, healthcare and public services not only in the manufacturing industry. While our life style and view points have
been changing, there are many new businesses that have been created.

We work towards our goal "Electronics Value Platformer” which can deal with all kinds of needs by leveraging information
and technology, promoting the collaboration and innovation, exerting the group effort.
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We help society evolve by
leveraging information and
technology to create and
deliver new value and services.
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Establishment
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October 1st, 2009

HEEH

Number of Employees
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Consolidated

4,483+

Hik :1,0214

Non-consolidated

Consolidated Net Sales/
Performance by Businesses
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Capital Consolidated Subsidiaries
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Employee Ratio by Major Department (Non-consolidated)
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Sales Marketing Staff Engineering Staff Administrative Staff
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561.0 billion yen
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Performance Trends
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I:I:I Eq ﬁ ﬁ E‘I‘E a) E* jj- %l‘ Basic policies of the Medium-term Management Plan
E *E‘T§ ‘ Aim to be

PEBROTARTORERX2ILV IO RATRRTS
IEARED L 7O ADBERTFT v b7+ —7—]

"Electronics Value Platformer” with a scale of 1 trillion yen
that accommodates all manner of stakeholder needs

BRESXOMERE E¥ 3 8- 10k W N BRYFTY-0ER
Growth of existing businesses Expansion of business areas Pursuit of business synergies
nR=pF—yFICLB SRS ] R HowdE-HE-BKifz
Slla=Fx="rd) “IT&Sler"mE1t BCTFv b7+ —LOBE
aﬁ ﬂ ﬂ: < I.IR E ﬁ Bﬁ ﬂ:.' Commercialization of Building a platform to connect all kinds
Strengthening the value chain and “Engineering” and *IT & Sler” of commearclal products,

inf tion, and technol
profitability through partnerships HETInERR Rl BCADE WY,

I:FI m ﬂ "é" %—I- E Y= *% Medium-term Management Plan goals

202753 AZ CORAREEICEWT,. UBEREZERELoD
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Under the Medium-term Management Plan through March 2027, expand business by adding new businesses in
addition to organic growth of existing businesses while maintaining financial discipline

W OEEREFE
Operating Profit (OP) Margin 202753AA BfR Goals on FY26
W b (ER) wEE E S E 3
Net Sales (result) Net Sales OP Margin ROE RoIC
2= =
i 8,000 3.5%~ 11%~ 6%~
Bedir - fEF
Unit: 100 million yen
BERS e
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2-5% 2.7%
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3AM 3AM 3AM
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plan

202754 3R M PHAEEHE 20304 3R 18 FHIEERE
Mid-term Management Plan for FY26 Mid-term Management Plan for FY29

20304 3R RIGEERE
Long term Management Plan for FY29
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Business Unit "BU" structure aimed for in the Medium-term Management Plan
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>
By establishing a four business unit system, Restar Group aims to further expand its business by leveraging its client base and o
reform its earnings structure.We will embody "Electronics Value Platformer" by continuing to create synergies through the deep O
involvement of business unit with each other. C
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Electronic = Planning, design, construction, w
Equipment and maintenance of solutions ] |UT/|0E\ Al Ya—irgvw (%]

for electronic equipment _ .
sy FUEH—EZ
) i e AR LYY a—say <
o i ~

AYTT5. CTRILF—TERIAVE Solutions
" _ * Enterprise system development
YATL EMIBOLERRE EE « 1oT/IoE, Al solution

Infrastructure * Planning, installation and maint e of » Cloud service

& renewable energy syster « Product solution
Siaies * Energy management * Cyber security etc.
* Planning, development and operation of
indoor farming

S AT LBU systemBu \ IT&SlerBU masiersu

SF -

_.\ r 0, >
sS4 ZBU pevices BU Synergy I s,=7 1) 247 BU Engineering BU
sTL ¥ A=Y AEMDOEE IR — o JERENET - BRI
Al* »
Mm@y | CFSERH EEERR na «BRAT- BAEIP/Y 7 MEH
Devices & * Procurement and sales of Samitontuetor * Semiconductor design and
Components electronics devices Design & development on consignment
+ Semiconductor design and Development * Analysis and various IP/software
reliability testing provision
) Ry
'E?gﬁﬁloﬁﬁ°$§+ﬁﬁ%\ HiE-BE HAKY 7 b CTUARTFy K
EVa—-N ZFE4E (EMS). AR5 YYa—ay Y :
T 2 .  EEHERRER
odules « Planning, design and development, OO RIDG G ik ;
contract manufacturing (EMS) and Mass Production MRSy eorvIce
sales of electronic components Solutions * Embedded software development
* Contracted reliability testing
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Restar Group's Business Unit and Business

LAR—TN—TETFNRA R, AT L IT&Sler@3 202 A2 =y FCEEZRERALTEY ,, hEBAMICIX
IV TFYYSEEELLTAL LI ABUGHITEERORERREZRVET,

Restar Group operates in three business units: Devices, System, and IT&Sler, and in the medium term, we will launch Engineering
as a business and work to resolve customer issues through a four business unit system.

TNAREVRR2Zyh

Devices Business Unit

TNRAREE

Devices Business

HRAPOFXEF BFHEMOMYBEVERMYFR—F  YRATFLERIC
SoT BBHEYVa—avERELEX T EFL. ILIFOZIRICRATS
RBEEYTFAFz—v2xPA L 2REL. DO TV EZXELET,

[E4&£4t] Major companies
(BRLRZ— (BIVARR—YTFAF =Y Va—ay
‘(BRLRZ—WPG - (BR)LRZ—TF/S4RX - (¥)PALTEK

+Restar Corporation -Restar Supply Chain Solution Corporation
-Restar WPG Corporation -Restar Device Corporation -PALTEK Corporation

We offer optimal solutions with our semiconductors and electronic components
throughout the world, as well as our technical support and system proposals. We also
offer supply chain management optimized for electronics to support manufacturing.

EMS=EX

Electronics Manufacturing Service Business

EE-PERZE- A M FLOBHTBTRARORERNLBE - SEEE - RERT
BEZMMLAETFHBR EV2— LV SOBTHBREZIAMEY —LRZREMULET,

[FE# % 4t] Major company
+CU Tech Corporation

At our own plants in South Korea, Dongguan in China, and Vietnam,we provide contract manufacturing
services for mounting of electronic components, modules and other electronic devices with cutting-edge
mounting technology, as well as purchasing and sale management and quality assurance functions.
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ESRARI=y b

YRT LY/ U a—¥3v $ ¥ System Business Unit

System Solution Business

BAROBME EEEMZAVTIERLEVSFICBEFREDORATLAY Va—vavEiRELEY,
EF NFCOREEMEBRERS) RMEZAVERARRKC VAT —BAAREHERZD
- WS BEICE>T. Fryv alAHEPRE- ROGMHEELA I EZELET,

[jiﬁ'%‘*i] Major companies

¥ (ﬁ) LAR— - h— F'ﬂ'— EZ(H&) +Restar Corporation - Cardservice Inc.

We offer systems solutions for electronics devices in a wide range of fields using cutting-edge video and audio technologies. By
developing, manufacturing and selling payment terminals using near-field communication (NFC) technologies and Japanese Government
Individual Identification Number card authentication-related devices , we support the tion of a safe and secure cashless society.

rayyYa—avEE

Eco-solution Business
BEARIFLF—0EEPEH/NFY—EX EESOFEMSICT T -T2 ¥ —HhE Y
P47y FBEOY R— A oA AL —H—EREZRBELTVWET . Hh—H>
Za—bF-HARE LYY RORAEICOEABZEAAYILTA T 2T TLET £
T AVEZ IV RRA TP RA—N=——T v P ABFx—VEOXRERTHBE LRV T TG
~A R AOEY IEHROEE - RERVVATLIVYYLT 47 %2{ToTWET,

[FE4:44L] Major companies
BLRE— B NATYIRIETINTFI Y~ - (BR)V-Power

‘Restar Corporation - Vitec Vegetable Factory Co., Ltd. -V-Power Co., Ltd.

We provide integrated energy services, including renewable energy generation and power retail services and support for local
energy production for local consumption and micro-grid construction toward revitalization of local communities. We provide
power consulting services that pave the way to carbon neutrality, regional development, and improved resilience.

In addition, we produce vegetables in completely closed vegetable factories for sale to the commercial and retail markets, such
as convenience stores, supermarkets, and restaurant chains, as well as providing system consulting services.

IT&SlerE XX =}

IT&Sler Business Unit

I T & S I e r $ ¥ [E#H£4t] Major company
IT&Sler Business "PCIR—N T4 > 7 A (#)
+PCl Holdings, Inc.

Vs ESd LR E%m PC iﬁﬁ- . ﬁﬁ‘ E *i We engage in software development, industrial

PC design and manufacturing, in-house

YYa—av0O%E- 255, FLEEORE solution development and maintenance,
semiconductor design and testing, and other

TAMEOBHRY—EXEZRBELTVWET, information service businesses.

2 Sy () D2/ 4
ESRRAAZ=v b

Engineering Business Unit

B FERECEEERRL S SEIFR
2=y ML TW 2 BERIEnEN L /5~
F—ERIC Vb - AL 97 B [ oSk
BEWTNAAES R R 2=y b2 —EIH%E
BiTH L EVRRI =y FELTHEMLLET,

We will strengthen and expand this business by consolidating
and partnering with existing functions dispersed throughout
business unit, such as semiconductor-design / development
and reliability testing.We will establish this as a new business
unit that aims to create synergies with Devices Business Unit,
which has a strong affinity with our business partners.
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HRXFFEYT2DEY ¥ A sustainability Initiatives

TEFHICHLTHRATFEY T, (FHRITELHEOER) 0B AL SESCEE -HE - HAFYR)ICEHTS
HEFRF~OHBHIHEIYVBCROOMTVWET VAT FEVTACBT2EERAHEEDHEEDIC. HEREIC
METEYTUTITAORELZRLDELT . THEEORELESOLIEFNLETZ2ELELTVLET,
From the perspective of sustainability (realization of a sustainable society), companies are increasingly required to address ESG

(Environment, Social, and Governance) related social issues in their activities.We have established the following basic policy on sustainability
and are promoting further specific activities, including identifying materialities related to social issues and setting key performance indicators.

-u-za“_ j— t" ]J ;—45*3% I Basic Sustainability Policy

LHFREBERICE VTR EF T LUVMEE - 2288 REL HRORBICERMLET |2y vavic
BF. HOWE=—XIHETES[TL I PRI ZADOEHT T v b7+ —<— | ZBELTWE T MREBKMICL-T
BAGHBORBERRTIBREES HROFRNRRICART LY AT FEY T4 BEAHELTVET,

With our mission of the management philosophy: “we help society evolve by leveraging information and technology to
create and deliver new value and services,” we aim to be the "Electronics Value Platformer” that accommodates all manner
of stakeholder needs. Our basic sustainability policy is to contribute to the sustainable development of society by engaging
in businesses that solve various social issues through information and technology.

<7TYU77YF5rq ({E 5'& %%E) Materialities (Priority Issues To Be Addressed by the Company)

LHIN—-TR2TITFITAE2EELELE . SEB. T TIVTFIVTAICBIKPITHIEE)ChREBE
*EEL.BEZA ATV EREINELET,

Restar group identified materialities. We will formulate KPI (Key Performance Indicators) and
medium- to long-term targets linked to materialities, and accelerate our efforts to achieve these targets.

Materialities

BRElCYaILWV
HEEDLB

Creating an environmentally
friendly society

BRBAMOERE
HETD

Promoting the success of
diverse human resources

ETOARD
BES5ULZET3

Protecting the lives of all people

1/R—2av%EBUT
FHRWHEEZRRTD

Realizing a better society
through innovation

R RER
YIIMF—VEWETD

Building a sustainable supply chain

Corresponding 5DGs

Relevant Social Issues

IFIILF—EHE

Energy managemant

A AEROF A

Sustalnable use of resources

AR Y—EREBLERRARER

Reduction of ervironmental impact through products and services

ER-NFAAV O

Prohibition of discrimination and harassment

AWM ERDHHEM

Effective utilization of human capital

HA = T2 OHE

Promaotion of diversity

g & b~ DB

Contribution to local communities and culture

BORERIEG~ORM

Contribution to stable food supplies

AR— b T4 DER
Realization of smart cities

BffEHE B EEEE T

Creation of industrial infrastructure through technological innovation

F—ReFaU T O

Fromotion of data security

YT/ Fz—v2RIAV DRI

Enhancement of supply chain management

EXEHOYRIER

Risk m g it of major

o7



A H"J E* l: Fﬁ T% jj_ ﬁ'l‘ Policy on Human Capital

E$ﬁ§+ | Basic Policy

ANERIOVWTR BEEI . BPICTHRBOERLERICEIE[RT—IF L L~
DA BEABBLUVSHRELZETELET.JEANERCHTIEXANLERE
BELTLET,

We have established our basic approach to human capital, which states, “We will respect the human rights,
Individuality, personal qualities, and diversity of stakeholders,” in accordance with our management
philosophy and Basic Approach of our Code of Conduct.

Aﬂﬁmﬁﬁ | Human Resources Development Policy

A EZHEHOMEREDRRTHHEVIZERAADLE MEAOEE EREOT
F—IrvbELE b BB EORE AMBREROTR ABEELSEHEL,
ARBERICHTIRBOLREEToTVEET,

Based on the belief that human resources are the source of our value creation, we will continuously invest in human capital

to promote changes in work styles, improvements in employee engagement, revision of our evaluation and compensation
syst , enha ts in our human resource development measures, and revitalization of our organization.

INFWIDVNVIW TVLIdVD NVIWNH

AH’\J ﬁ*%ﬂg Human Capital Strategy

EREZRIHTIHEDOHRZERIFLTZANEFREDEL

Evolution of human capital management to encourage growth of employees who create value

Al in

ANBEFRE

%*:I: Human capital management in Restar *:I:ﬁ
Company Employee

-BREYHROER HBoORREELICHERNL ‘EfittomL

Realizati f Professional

m?airl\ ;zgaetr::enn? strategy ﬁ%fﬁ{lﬁm |'|'5.| L ’é iﬁ irnr; r?:rse:::zt
F ) TORT Achieve sustainable growth ‘BEhoFRE

Carrier offers in corporate value Demonstration of ability
: ﬁjjﬁ 5&& along with employee growth ) ﬁiEGJQIJH:I

Attractive compensation Achievement of results

A EIEDE(

Evolution of human capital strategy

BELAVOEREER s vosBIBSREOKR
Acquire and develop excellent human resources Create a motivating work environment
RESBREMROME ey RE DA R

Motivate employees to participate in manag t Sustainable skills develop
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St HBEE | COMPANY OVERVIEW

s

Company Name

LEHEH

Listed Market

fEFI—F

Exchange Securities Code

BERE

Business Description

KL ATTEHE

Head Office Location

R

Location Information

EXMRKRAE
Operation Started
sbm (GER)
Consolidated Net Sales

E

Capital

REH

Fiscal Year-End

EEH (EE)
Consolidated
Number of Employees

BASHLRAR—

Restar Corporation

RREESHIEIFR T 74 LTHiE

Prime Market of the Tokyo Stock

3156

o B EFHRORBRUREMY A~ LSIRFHARE. EHEY
HER2EEY-—-EX

o % -E8-EBE- oY Ya—av BRI RTFTI=FUS

e KEARBICLZBEAREIANF —OEA - TRICAF-EEEE

- Sales and technical support of semiconductors and electronic components,
LS| design and development, contracted reliability testing services

- Solutions, design, construction, and maintenance engineering for video,
audio,communications, and measurement

- Operation and management for the introduction and diffusion of renewable energy
through solar power generation

T108-0075 RAMERXEFM _THI0BEISLRAZ—ELTF1 Y
Tel: 03-3458-4618

Restar building, 2-10-9, Konan, Minato-ku, Tokyo 108-0075 JAPAN

Tel: +81-3-3458-4618

@ T34 AEHE Devices Business
EH.EE R R/ RF.BE. B,
KR EE RE. XS . ERE

Miyagi,Fukushima,Tokyo,Kanagawa,Nagano,Shizuoka,Aichi,
Osaka,Fukuoka,Kumamoto,Oita,Kagoshima
® VAFTLYYa—isgEHE System Solution Business

HR AR R, B, KR, & BE 18R

Tokyo,Kanagawa,Nagano,Aichi,Osaka,Kagawa,Ehime,Fukuoka
e TOYYa—aEE Eco-solution Business
B’R

Tokyo

201944818 (G%3L: 20094 10A1H)

April 1st, 2019 (Establishment: October 1st, 2009)

5,610f8 1B A (20254E3A4)

561,001 million yen (Fiscal Year Ended March 31st, 2025)

43838 AH

4,383 million yen

3A

March 31st

4,483% (2025 3B KEFR)

4,483 (As of March 31st, 2025)

B —% | BOARD OF DIRECTORS

R=m#E®R &RCEO

Representative Director Chairman, CEQ

REm#s #RCO0

Representative Director President, COO

IR BHRTRE

Director, Senior Corporate
Executive Officer

R BBRTRA

Director, Corporate Executive Officer

i TR E

Director, Corporate Officer

IR SiTRA

Director, Corporate Officer

iR (140

Outside Director

ez Al MHEEEEERR A

Kunihiro Konno Director (Audit and Supervisory Toshiyuki Suzuki
Committee Member)

H* B—

Shinichi Hayashi MR EESFES ‘%5 A=
Director (Audit and Supervisory Takenori Konno

é;ﬁ E% Committea Member)

Hireak omme DEREESERA) R X
Qutside Director (Audit and Seno Tezuka

LEH EE Supervisory Committee Member)

Masahiro Shibata
DFREEEES () FEBTF

-y %4 Outside Director (Audit and Reiko Date

Susumu Nishima Supervisory Committea Member)

Fll & DEEEESEES (N EF LT

Kiyoshi Togawa Outside Director (Audit and Sachiko Kasano
Supervisory Committee Member)

F B

Jin-hyuk Yun

09



Group

LAZ—INV—7 DO 5158k

Location Information for Restar Group

AP A<’ Y §=E=208 Bl Devices Business Unit

[F /34 RE %] Devices Business
BAEHLA4—(ER . EE. E8. 8% B, 8FA. B9, XF. ESA. EE X5 BERE)

Restar Corporation (Tokyo,Miyagi,Fukushima, Kanagawa,Nagano, Shizuoka, Aichi,Osaka, Fukuoka,Kumamoto, Oita, Kagoshima)
HBRAEHLAE—HT A Fz— VY Va—ar (ER KR
Restar Supply Chain Solution Corporation (Tokyo, Osaka)

HARULALZ-WP G (RA KR HASHLRZ—F (X ("R KR
Restar WPG Corporation (Tokyo, Osaka) Restar Device Corporation (Tokyo, Osaka)

-BRASHPALTEK (R, EA, KR, EM)
PALTEK Corporation (Tokyo, Aichi, Osaka, Fukuoka)
+RESTAR DEVICE (HONG KONG)
+RESTAR DEXERIALS (HONG KONG, KOREA, TAIWAN)
*RESTAR ELECTRONICS (BEIING, CHONGQING, DALIAN, HEFEI, HONG KONG,
KOREA, SHANGHAI, SHENZHEN, SINGAPORE, TAIWAN, THAILAND, USA, VIETNAM)
+RESTAR EMBEDDED SOLUTIONS (HONG KONG, SHANGHAI, SINGAPORE)
+RESTAR SUPPLY CHAIN SOLUTION (HONG KONG, TAIWAN)
+PALTEK (HONG KONG, SINGAPORE} -VITEC WPG (HONG KONG)
+RESTAR FRAMOS TECHNOLOGIES (GERMANY, CANADA)

[EMSE %] Electronics Manufacturing Service Business
+CU TECH CORPORATION (DONGGUAN, KOREA, VIETNAM)

P & N8 & S B=LV8 W System Business Unit

[#ATFALYYa—avBE] System Solution Business
RS LR 2 — GER, R R, B, KR, F) BER.ER)
Restar Corporation (Tokyo,Kanagawa,Nagano,Aichi,Osaka,Kagawa,Ehime,Fukuoka)

HREHLRE—VYa—ar - (MR KK ER) -A—F—Egdad (@R

Restar Solution Support Corporation (Tokyo, Osaka, Fukuoka) Cardservice Inc. (Tokyo)
cHEQZazs—varXHEKRASH (T BE)

Kyoshin Communications Shikoku Co.,LTD. (Kagawa, Ehime)
[xayVYa—3»HEE] Eco-solution Business

HAESHLAL—(ER)
Restar Corporation (Tokyo)

HAESHEBLO-ALIFI—(BF) HARHAA Ty I TIVAT—(EF) : '
Ota Local Energy Co., Ltd, (Gumma) VITEC AGRI-POWER CO., LTD. (Kumamoto) i
BAEHASA Ty o 77— LXE(BE) BRRBHSA Ty 7 77— LEEA (BE)
Vitec Farm Odate Co., Ltd. (Akita) Vitec Farm Kazuno Co., Ltd. (Akita)
BT I T —LEE)IR(BERE) ‘BRARH ATy 77—LEE (R
Vitec Farm Satsumasendai Co., Ltd. (Kagoshima) Vitec Farm Nanao Co., Ltd. (Ishikawa)
HRESHAAT Y IRIETINT 72— (HF) A LHV-Power GRH. KB
Vitec Vegetable Factory Co., Ltd. (Tokyo) V-Power Co., Ltd. (Tokyo, Osaka)
*VITEC ENERGY (TAIWAN) -VITEC ENESTA (TAIWAN)

ERI Tl 22 S & Bl W | T&Sler Business Unit

[IT&Sler &% ] IT&Sler Business

HEASHTXT AT —I (RR KK A Y —F (F31)

Nihon System Research (Tokyo, Osaka) SORD CORPORATION (Chiba)
S=YFNRER AT LRASH (KR, KK)  -PCIVYa—arXkAatt (RR)

Personal Joho System, Inc. (Tokyo, Osaka) PCI Solutions INC. (Tokyo)
‘PClE—LT4 » 7 2ABAEH (ER) HRBRH TV ATy 7 ER R KR, B, 8RE)

PCI Holdings, INC. (Tokyo)

PRIVATECH Inc. (Tokye, Kanagawa, Osaka, Fukuoka, Kumamoto)



